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Job Description – Human Resources Business Partner
Recruiter HR Careers Ltd - Location London  (Region)

Salary £40,000 - £45,000 per annum, pro-rata + car + bens 
Job Type Permanent

HR Careers are recruiting a self motivated Human Resources Business Partner for a permanent role based London and regions. 

The company is a global blue chip client of HR Careers and this is an exciting opportunity to join a successful team and business. This is a pivotal role so you will have a proven track record as an HR business partner, providing comprehensive HR support to a business and ideally supporting different HR teams within a group, using your business acumen and gravitas to build rapport at all levels. This is a standalone role so we are looking for candidates who have the gravitas to liaise effectively at any level

This role will require you to not only deal with employees but Chief executives and directors’ so you will be expected to add real value to the business in the truest sense of HR business partner. You will be able to support the business advising on employee relations, rewards and benefits, resourcing policy and procedures and general people management. 
Knowledge, Skills Required 
• Generalist HR Management experience including HRM or HRBP level 
• Commercially astute and proven track of delivery of HR solutions in a profit making organisation 
Graduate or Professionally qualified CIPD or equivalent 
Leadership skills 
Able to influence at all levels 
Able to coach and develop 
Able to motivate and provide direction 
Able to demonstrate excellent competence in; strategic thinking, managing change, commercial acumen, managing through people 
Excellent verbal and written communication skills 
Excellent interpersonal skills and ability to build relationships across all levels 
Ability to use initiative and make decisions without direction 
Excellent knowledge and understanding of UK Employment law 
IT literate and able to interpret numerical and statistical data 
Resilience – ability to deal with a wide range of people and emotional situations along with fluctuating workloads 

You will need to be CIPD qualified or equivalent and be of graduate calibre you will have been responsible for HR policies, employee relations, and HR advisory service within a company as well as being a credible communicator at all levels. 
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