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NATIONWIDE RECRUITMENT SERVICE 


Area Manager for a leading fostering service business  
This is an exciting opportunity to be an Area Manager for a large team of supervisors and carers within a leading fostering service business.  Helping to expand and widen our clients business to become the leading business for fostered cared for children.   The ideal candidate will have a proven track record as a qualified social worker/ “foster carer” and have the independence to direct a committed team of professionals dedicated to quality and excellent standards of care.  

If you are a qualified social worker who has capabilities of staff management within a foster care service or business and the appropriate Social Work and management qualifications we would love to hear from you
 Qualified social worker/ area manager needed for an exciting opportunity to be an Area Manager for a leading fostering service business. Helping to expand and widen our clients business to become the leading business for fostered cared for children. The ideal candidate will have a proven track record as a qualified social worker/ “foster carer” and have the independence to direct a committed team of professionals dedicated to quality and excellent standards of care. Key role is to develop the area and increase foster care placements and foster carers dramatically this year.

· Ideally you will have experience of retaining recruiting and supervising social workers/ foster carers.  
· These roles look after circa 100-150 placements with about 5-9 senior social workers and up to 90+ foster carers reporting directly into them. 

· The successful candidate should have experience and/or capability of development of relationships with Local authorities, to process new Foster Carer applications efficiently.  
· There are approximately 8 Local Authorities in the area so you need to demonstrate ability to lead on key projects. 

You should be highly motivated, have worked as a manager within a care business or service before and possess strong leadership and influencing skills

We are committed to safeguarding and promoting the welfare of children and young people and we expect all employees to share this commitment and undertake appropriate checks.

If you believe you have what it takes? Then, for further information send your CV to admin@nationwiderecrruitmentservice.co.uk
1. East 

a. Covering: Cambridge, Suffolk, Bedfordshire, Hertfordshire, Essex, Luton, Milton Keynes, Southend-on-Sea and Thurrock
b. Salary £50,000 plus benefits 

2. South East 

a. Covering: Croydon, Bromley, Lewisham, West Sussex, Brighton and Hove, East Sussex, Kent and Medway Towns
b. Salary: £52,000 plus benefits 

3. South East London 

a. Covering: South London (including Westminster, Lambeth, Wandsworth, Kensington and Chelsea, Bexley, Merton, Sutton, Greenwich, Southwark) and Surrey 

b. Salary: £52,000 plus benefits" 

JOB PURPOSE: 

The Area Manager manages, maintains and develops all aspects of fostering resources in an allocated area and ensures the effective recruitment, assessment, supervision and support of foster carers and their placements. The post holder actively promotes and represents NRSUK’s client externally. The Area Manager ensures that NRSUK’s client provides quality, professional services for local authorities placing children and young people, seeking to maintain standards as well as create opportunities and develop new business in a given area.

Responsible for: Team Managers, Supervising Social Workers and Support staff assigned to area

KEY ACCOUNTABILITIES
· Responsible for the development, management and delivery of an effective placement service in a given area ensuring;

· National Minimum Standards and Statute are adhered to
· NRSUK’s clients policy and procedures are fully implemented 

· Effective management of all aspects of existing fostering resources. with new resources developed as necessary

· Manages and leads a team of professional and support staff within a given area, having responsibility for their;

· Supervision, allocation of workload and tasks.

· Performance management, appraisal and discipline in accord with NRSUK’s clients policy
· Training and development plans 

· In conjunction with own line manager and direct reporting managers, ensures;

· NRSUK’s clients policy and procedures are communicated, understood and implemented effectively 
· problems are identified and dealt with, bringing those that cannot be remedied locally to the attention of relevant NRSUK’s clients Managers 

· support, advice and guidance is provided for  team members, 
· staff receive and provide the highest quality advice and support and that they are given guidance and advise on relevant legislation and policies as and when required
· Responsible for the recruitment and assessment of prospective foster carers, in accordance with NRSUK’s client’s policies and procedures

· Facilitates and participates in local and national recruitment activities, analyzing the effectiveness of methods used

· Monitors the effectiveness of initial visits 

· Monitors the progress of allocated assessments
· Responsible for the support, monitoring and appraisal of NRSUK’s clients foster carers in the area ensuring;

· contact is maintained in accordance with guidelines or as necessary 

· staff work flexibly to ensure an appropriate level of support is offered and  maintained, with response outside of normal hours as required

· appropriate action and guidance in response to problems, advising line manager, or NRSUK’s clients senior manager as necessary

· foster carers are reviewed annually in accord with the procedures 

· Ensures any matters concerning child protection are dealt with in accord with government guidelines and company policy.

· Is proactive in identifying and advising on the training and development of foster carers, self and team; 

· Ensures the training and development of the foster carers is coordinated and maintained with achievement and attendance monitored

· Takes responsibility for own professional continuing development and participates in NRSUK’s clients training initiatives.

· Shares and disseminates knowledge and professional experience with colleagues

· Establishes and monitors training and development plans for the team
· Maintains and makes full use of the agency’s recording and information systems ensuring;

· Relevant information is recorded promptly and appropriately

· Accurate checks and reports are prepared and presented as required 

· Full and appropriate use is made of the agency’s network and IT equipment
· Promotes the agency externally ensuring that the NRSUK’s clients policy to offer a professional, high-quality fostering service to its customers is recognized and achieved through; 

· representing NRSUK’s clients to placing local authorities and other relevant organizations, 

· establishing new links and contacts with local authorities

· developing new business within an allocated area in liaison with the Business Development Team and in accord with the NRSUK’s clients Business Plan 

· Works in liaison with the Policy and Quality Assurance Team to achieve improvements and enhance standards;

· The Area Manager manages, maintains and develops all aspects of fostering resources in an allocated area and ensures the effective recruitment, assessment, supervision and support of foster carers and their placements. The post holder actively promotes and represents NRSUK’s client externally. The Area Manager ensures that NRSUK’s client provides quality, professional services for local authorities placing children and young people, seeking to maintain standards as well as create opportunities and develop new business in a given area.

· Responsible for: Team Managers, Supervising Social Workers and Support staff assigned to area

· • Responsible for the development, management and delivery of an effective placement service in a given area ensuring;
• National Minimum Standards and Statute are adhered to
• NRSUK’s clients policy and procedures are fully implemented 
• Effective management of all aspects of existing fostering resources. with new resources developed as necessary
• Manages and leads a team of professional and support staff within a given area, having responsibility for their;
• Supervision, allocation of workload and tasks.
• Performance management, appraisal and discipline in accord with NRSUK’s clients policy
• Training and development plans 
• In conjunction with own line manager and direct reporting managers, ensures;
• NRSUK’s clients policy and procedures are communicated, understood and implemented effectively 
• problems are identified and dealt with, bringing those that cannot be remedied locally to the attention of relevant NRSUK’s clients Managers 
• support, advice and guidance is provided for team members, 
• staff receive and provide the highest quality advice and support and that they are given guidance and advise on relevant legislation and policies as and when required
• Responsible for the recruitment and assessment of prospective foster carers, in accordance with NRSUK’s client’s policies and procedures
• Facilitates and participates in local and national recruitment activities, analyzing the effectiveness of methods used
• Monitors the effectiveness of initial visits 
• Monitors the progress of allocated assessments
• Responsible for the support, monitoring and appraisal of NRSUK’s clients foster carers in the area ensuring


